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My last editorial
This will be my last editorial after twelve years of preparing Exchange to Change. I started this newsletter after I graduated from IOB in 2001.
Studying at IOB had been a true blessing in my life because it had changed me and therefore I wanted to keep the exchanges with other alumni
alive. That is how Exchange to Change was born.
I applied for the Governance and Development programme at IOB after having obtained my Master’s degree in African Studies and travelled the
African continent. I felt confident that I was close to becoming an expert on Africa. IOB would be a springboard to a career as a journalist writing
on Africa. Little did I know at the start of the academic year that things would turn out very differently.
Despite the fact that I criticized Europe’s paternalistic approach to Africa I started at IOB with a perception of Africa that was actually coloured
by this paternalism. At secondary school we never learned about Africa’s rich history and Belgium’s colonial history was only mentioned in a
footnote. Neither did we learn much about the history of other non-European countries, except for Pharaonic Egypt, the ancient South-American
civilizations and the crusaders - and about Columbus’ so-called discovery, of course. All this was taught from a very western perspective, yet
it attracted my attention because it all sounded so mysterious and different, like a journey back in time. And I regarded the revelation of these
unknown stories as my personal mission. After all, in order to be written down they needed a white (wo)man. Did that make me paternalistic or
racist? I leave you to answer this question. To me, this was the reality in which I was raised and educated.
I enrolled In ‘African studies’ at the University of Ghent in order to prepare for my great adventure. This was a first eye-opener. I was taught
that Europe perceives the Other from within a very colonial framework. Colonialism was not over yet! I was taught about the rich and diverse
histories of these Others, mainly of the African Other. And I was taught that the Other was a creation of the West to justify its own identity, an
identity based on superiority. I understood all this, but did I also feel it?
Not until I entered IOB and for the first time in my life found myself in a minority, surrounded by students from mostly ‘Southern’ descent.
Instead of talking and claiming my truth to be “the” truth I started listening. This triggered an enormous respect for the Other and led to a true
exchange of ideas and experiences. As a result, I started to ask myself many questions about myself and my environment. By listening I opened
my heart and the Other was no longer distinct from my Self, but became part of me. These insights enriched and changed me.
When I applied for an internship at a Ugandan newspaper, as I had planned at the beginning of the academic year, this was not motivated by
a need for adventure or feelings of paternalism, but by a very real and sincere interest in the region and its people. At first I refused to write
articles; I only wanted to join other journalists and look at reality through their eyes. Later on I wanted to look at reality through the eyes of the
interviewees and the various stakeholders involved so I entered into dialogue with a lot of people. Of course, in my role of journalist, I could not
refrain from expressing my own views because silence is not an option in a dialogue. So-called journalistic neutrality does not exist. A journalist
leaves his or her mark, and it is often a very obvious one. Yet the journalist’s invisible hand, his or her truth, all too often becomes almost sacred:
it becomes “the” truth. I examined these insights in greater detail in my thesis: ‘An attempt towards a more human journalistic discourse: some
portraits of stakeholders in the DR Congo conflict’. It was the beginning of the end of my journalistic career.
I still write, and I love writing. But I no longer believe in the one-dimensional approach of mainstream media. IOB and, above all, the many
exchanges with fellow students have taught me that reality has many dimensions. There may be One truth, but this truth is perceived in
different ways. My own way is just one of many. It is this insight that has guided me on my post-IOB path, as I found spirituality, moved to
Egypt, wrote books and worked as a diversity coach. It is this insight that I would like to pass on to my children.
For the past twelve years I have thought of Exchange to Change as my baby. Now it is time for me to take a step back and let it find its own
path, in the hope that it will nurture many other exchanges and help to generate change. I thank IOB. I thank Diana Phillips of the University of
Antwerp for her linguistic revisions. I thank my fellow students who graduated with me in 2001. I thank all students and alumni whom I met in
the context of Exchange to Change.
Eva Vergaelen
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The Belgian
Interfederal Centre
for Equal
Opportunities
and Opposition
to Racism
Eva Vergaelen, IOB alumna and editor of this newsletter, is currently
working as a local representative for the Interfederal Centre for Equal
Opportunities and Opposition to Racism. She is interested in finding out
how other countries deal with discrimination and racism at the judicial
and policy level and hopes that this article will stimulate international
discussions.
What?
The Interfederal Centre for Equal Opportunities and
Opposition to Racism is an independent institution
that operates at both the national and international
level. Nationally, the Centre administers Belgian
laws against racism and discrimination and aims to
create a context in which these laws can be applied.
Belgian law explicitly combats discrimination based
on age, gender, sexual orientation, civil status,
birth, wealth, religious or philosophical beliefs,
political beliefs, trade union membership, health,
disability, physical or genetic characteristics, social
background, language, alleged race, ancestry, skin
colour, nation or ethnic origin. The Centre is allowed
to deal with all of these aspects, except for gender
and language. Discrimination means that someone
is treated differently on the basis of one of the above
criteria, without there being sufficient justification
for such treatment.
At the international level, the Centre is recognized by
the UN as a type B National Human Rights Institution
and is also internationally known and recognized
as a human rights organization for the disabled,
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within the framework of the UN Convention on the
Rights of Persons with Disabilities. In recent years,
international collaboration has become increasingly
important. The Centre now collaborates with the
main European organizations as a member, as an
observer member or in an advisory capacity with a
view to working towards shared goals .At European
Union level, these include Equinet (the European
Network of Equality Bodies), the Fundamental
Rights Agency of the European Union (FRA), the
Network of National Contact Points on Integration
(NCP- I) of the European Commission, the European
Migration Network, and the informal EU Network
of National Rapporteurs or Equivalent Mechanisms
on Trafficking in Human Beings. In addition, at
the Council of Europe level, mention should be
made of the European Commission against Racism
and Intolerance (ECRI); at the OSCE level, the
Centre participates in the activities of the Office for
Democratic Institutions and Human Rights.
How?
All Belgian residents can contact the Centre when
they feel discriminated against. This can happen

in several societal domains, such as housing, the
labour market, education, public transport, or even
when applying for a loan or going out for a drink.
Whether the person is a victim or a witness, in both
cases he or she can contact the Centre to make a
complaint and ask for assistance. The Centre then
analyses whether this is discrimination based on one
of the criteria within its remit. If this is the case, it
will, with the approval of the complainant, contact
the other stakeholders and try to mediate with a
view to finding a solution. If the other party is not
open to mediation and if there is strong evidence of
discrimination, the Centre can take the case to court.
In practice
To clarify the above some day-to-day examples will
be given. One case is that of a veiled Muslim woman
who works in a hospital. Without any notification
a change is made to the regulations and she is no
longer allowed to wear her veil, allegedly for hygienic
reasons. She feels discriminated against, based on
religious belief and practice, and calls the Centre
for assistance. The Centre contacts the hospital and
tries to understand the management’s arguments.

The new rule was implemented for reasons of
hygiene and the hospital agrees to allow the woman
to wear a hygienic cap that covers her hair. All parties
are satisfied.
Another example. A couple of African descent is
looking for an apartment to rent. When they pay a
visit to one the owner declares that he has just let
the apartment to the people who arrived before
them. However, a week later they find out that the
apartment is still for rent. They feel discriminated
against based on race or nationality and ask the
Centre for assistance. The Centre asks them to
carry out a “reality test”. The couple has to make
a new appointment and others – in this case a
white middle class people – have to visit the same
apartment right after them. If the owner rejects
the ‘African’ couple again and accepts the ‘white’
couple, there is evidence of discrimination. What
happens next depends on the parties involved. In a
best-case scenario the owner apologizes, attends a
number of classes on anti-discrimination law, adds
an anti-discrimination clause to his contract and
rents the apartment to the black couple. If the owner
continues to exhibit a discriminatory attitude the
case will go to court and he is likely to be fined and
lose his right to rent.
A third example deals with a child in a wheelchair
who goes to a regular school. The child is not allowed
to take part in a field trip because the teacher finds
this too complicated. The child is devastated. The
mother calls the Centre to ask whether the school
is entitled to take such measures. The Centre uses
the UN Mandate to inform the school about the
child’s rights to inclusive education and reasonable
adaptation to ensure full access to education. All
parties agree to the solution that the mother will
come on the field trip too so as to be able to help

her son with his wheelchair. The school agrees to
compensate the mother for her expenses.
A final example concerns hate speech. A gay couple
is walking down the street holding hands. Suddenly
a passer-by starts shouting abuse at them for being
gay, throws a beer bottle at them and attacks them,
calling on others to join in. One of the two men is
severely injured. The police intervene as this is a case
of violence on a public road. A witness contacts the
Centre, which contacts the victim. The latter agrees
to the Centre taking the case to court on the basis
of hate speech and violence caused by homophobia.
The offender is arrested and has to compensate the
victim. He is also obliged to attend courses in human
rights.
Not all happy endings
These are all examples with a favorable ending.
In fact, it is often very difficult to provide
evidence of discrimination, leaving the victims or
witnesses feeling powerless. In fact, most cases
of discrimination are not even reported. Although
Belgium has very strong anti-racism and antidiscrimination laws, both racism and discrimination
are deeply rooted in society. Consequently, it is not
enough to enforce the law; it is equally important
to raise people’s awareness of the effects of racism
and discrimination on the victims and on society as
a whole. To this end the Centre offers workshops
for various target groups, such as the federal
police, companies, institutions, schools and civil
society organizations. It also organizes campaigns,
contributes to the public debate on the issue and
attempts to exert maximum influence at the policy
level.
Final note
As a local representative of the Centre, I witness
racism and discrimination on a daily basis. In addition
to supporting the legal mandate of the Centre, I also
strongly believe in empowerment. Often people
lack knowledge about their rights, or are too afraid
to stand up for them. Sometimes they are tired of
fighting so I try to empower them. Empowerment
is not just a matter of knowledge and means, but
also of respect. Listening to people and taking their
complaints seriously is already a first step towards
empowerment. Discrimination and racism have
to be addressed at the judicial and political level,
but also at the societal level. Making people more
vocal strengthens their position in society, and only
then can they claim their rights. Silence, however,
weakens and kills social inclusion.

What kind of judicial and policy systems
to enforce human rights and to fight
discrimination exist in your country?
How do you feel about the importance
of empowerment? How would you
go about empowering others? Eva
Vergaelen invites you to share your
views on our FB alumni page https://
www.facebook.com/iob.ua/
More information to be inspired by
can be found via the following link:
http://www.diversitybelgium.be/sites/
default/files/documents/article/the_
centre_in_2012.pdf.
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Portrait of
a student
Africa! The only place where I would be able
to realise my childhood dreams and further my
professional interests. Thanks to an internship in
Thomas Bernardo House in Nairobi, Kenya my new
life was about to start. The love of every single child
in that house and the very generous hospitality of
the Kenyan staff made those potentially difficult
expat days easy and pleasant, so much so that I
started to regard Africa as my home. This internship
was followed by other activities and opportunities
which enabled me to put my knowledge of sociology
into practice and continue my research and that
is why 5 years later I am still in this field and still
passionate about research and development. I
have been involved in research, advocacy activities,
capacity building, field management and research
in three different countries, Kenya, Zambia and
Ethiopia,. Both these activities and my studies at
IOB have helped me to reach the conclusion that we
absolutely need to change our perspective regarding
development and poverty. For this kind of change to
be realized we need a new perspective on the politics
of development.
I came to IOB to earn a ‘European degree’ and then
go back and work in Africa. The reason is simple:
African organisations appreciate European degrees
more. However, IOB has turned out to be much more

Vida
Ravazi
DEM

Vida Razavi is an Iranian
physicist, sociologist and poet.
Although at a first glance
these very diverse interests
may seem difficult to combine
she successfully unites these
three backgrounds and blends
them with her own approach to
development.
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“Already as a child I was interested in poverty
and social issues in my society. Inspired by Albert
Schweitzer, my dream was to go to Africa and help
the local population. I never regarded development
as a way to impose one’s own ideas upon others. To
me development was a matter of giving and receiving.
Despite my interest in literature and social sciences
my parents persuaded me to study mathematics
and physics, only because in my society studying
social sciences is considered to be less demanding
and degrees in engineering or natural sciences are
greatly appreciated. However, during my bachelor
studies in Physics I became involved in volunteer
work with poor people, drug addicts and people with
disabilities. After having obtained my Bachelor’s
degree in Physics I applied to study sociology at
Master’s level. Initially my parents were not very

pleased, but they eventually realized that I was
serious about this and that it would make me happy.
For the next three years I was totally fascinated by
sociology, more particularly by the ways in which
individuals perceive society and how this affects their
behaviour within that society. Being critical was not
encouraged in my home country and in fact it was
getting very difficult for social scientists and students
to express their opinions or analyse the situation,
even in an academic context. This was exacerbated
by the activities of the Iranian Green M, a political
group that came into existence in the context of the
2009 presidential elections and demanded political
and societal reform. As a result of my participation in
green movement activities I had to take painful yet
crucial decisions regarding my future, both personal
and professional, at the age of 25.

than merely a place to obtain a much-desired degree.
It has changed my perspective of my own future.
Working as a researcher in the dominant system of
research and development from 9 to 5 every day is
no longer what I want. I would prefer to stay in the
academic world and contribute to development from a
different side. Studying Evaluation and Management
at IOB has been most useful to me because I have
learnt about the many different political, economic
and social dimensions of development and I have
been able to update and upgrade my knowledge and
skills in the field. The central point is that, like any
other social phenomenon, development is complex
and “fuzzy”. My task in this field could be to study
a very small part in relation to other aspects as
well as the complexity of the whole phenomenon.
I am specifically interested in studying institutions
and how institutional arrangements play a role in
development. But my goal is to combine theories
of macro and micro levels in institutional analysis.
I hope to be able to embark on a PhD soon. As for
the present, I am currently evaluating a project in
Ethiopia for the World Orphans Organization and
I can apply most of the knowledge and skills that I
have acquired this year.
Overall, I am very satisfied with my decision to
study at IOB. Although one year is short, it is a very

productive programme. In fact, it is so packed that
I sometimes felt lost. There was not much time
to truly reflect upon, adopt and put into practice
the new information and insights that I acquired
during my time there, both via the curriculum and
exchanges with fellow students. I have realised that
my interest in the development field had always
been rather intuitive. Thanks to my IOB experience
it has become far more fact-based and rational and
I have become much more critical. My one year at
IOB has actually catapulted me ten years ahead in
my personal development. It has triggered a strong
academic interest and I would love to do more
research to impact development policy. I now believe
that the dominant approach to development is
wrong because it does not look at the whole picture.
It heals one aspect without understanding how it
affects other aspects. What I have learned both as
a physicist and a sociologist has once again been
confirmed by my studies at IOB: we need a holistic
approach if we really want to change something
profoundly.
My future plans are very much dependent on my next
step. Sometimes I try to visualise my future and the
image I see is somewhere in Africa, preferably on the
South coast of Mombasa in Kenya. I love Africa and
I feel at home there. I believe this is partly because
of African music. In terms of richness African music
is just amazing. It has a close connection with
language and you can find music in every aspect of
African life. The roots of the human race lie in Africa
and in my opinion you can always find originality and
freshness in Africa, which is very important for me.
I believe we can learn a lot from Africa’s capacity to
constantly adapt to new contexts. I would call this
creativity. Africans are more creative in dealing with
new situations. They have to be in order to survive.
As long as you are fine with your situation you do
not feel the need to look outside of your own box. If
only escape can guarantee survival this opens new
perspectives. No wonder that Africa has so many
great artists in every corner of the continent! Artists
reflect on the individual and societal boundaries from
which they want to escape. They become creative
because they want to overcome their difficulties.
As such they become critics of society and generate
new ideas. As a poet and musician I feel very much
inspired by African music and lyrics. That is what
makes me feel so much at home in Africa: because
its out of the box approach and creativity make me
feel more connected, both with myself and with my
surroundings.
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Debriefing session
of the Young
Professionals Summit
The Young Professionals Summit is part of the
Brussels Forum, an annual event organised by
the German Marshall Fund, and was held this
year on March 21-23. The German Marshall
Fund is a think- tank for foreign policy, which is
dedicated to promoting better understanding
and cooperation between North America and
Europe on transatlantic and global issues. At
the Brussels Forum some of the most influential
North American and European leaders meet to
discuss pressing challenges on foreign policy.
At the Young Professionals Summit, 90 young
leaders meet with these key figures with the
goal of encouraging dialogue and knowledge
exchange between generations and of building
new connections across borders. Since this time
the World Bank also intended to invite future
leaders from the South it consulted IOB about
potential profiles among its alumni. 2 out of
the 7 Southern young leaders came from IOB,
namely Andrea Azevedo Pinho from Brazil and
Adiam Hagos from Ethiopia. What follows is a
debriefing on how they experienced the event.
The summit focused mainly on foreign policy
from a US and EU perspective. The 7 participants
from the South were asked to provide their own
perspectives on the South and to raise broader
issues. It might have been very relevant to
explore some of these issues, for example
corruption, gender and energy, from a Southern
perspective, but unfortunately the Southern
participants were not given much opportunity to
do so. It was only during the closing session on
poverty reduction that there was a brief opening
for (necessarily general) contributions by the
participants from the South. The World Bank
announced its campaign to reduce poverty to
less than 3% and the Southern young leaders
were asked to share their ideas on how this
should be achieved. This question could not
8 - September 2014 - EXCHANGE TO CHANGE

be answered without taking into account the
specific contexts of the countries that were
represented by the young leaders. They actually
felt rather disappointed about the event, firstly,
because the context did not allow an in-depth
answer to this one question and, secondly,
because they felt that their input was limited to
proposing solutions regarding the problem of
poverty.
In general, both IOB alumni regretted the
Eurocentric focus of the whole summit, but at the
same time they acknowledged the importance
of bringing together potential leaders from
different backgrounds. The event was a great
networking exercise. Moreover, since the focus
was on North American and European relations,
inviting professionals from the South was
already an important first step. After all, US
and EU foreign policy directly affects developing
countries. Both Andrea and Adiam Hagos hope
that next year the summit will allow more input
from the South. If IOB is again asked to propose
alumni to attend next year’s Young Professional
Summit, the profiles should be carefully chosen.
The summit could be a meaningful experience
for Southern professionals with a keen interest
in US-EU foreign policy relations. For those
alumni who are interested, please check out the
Facebook page of our alumni group for further
information.
Interview with Andrea Azevedo Pinho
Exchange to Change interviewed Andrea after her
participation in the Brussels Forum. As the World
Bank calls her one of the future leaders of the South,
we were interested in getting to know her a little
better. Andrea obtained her Master’s degree in
Monitoring and Evaluation at IOB in 2013 and now
works as a consultant and monitor of gender projects
in Brazil.

EtC: Could you please tell us a bit more about
your background?
Andrea: I have a Master’s degree in Gender and
Political Participation from the University of
Brasília. In 2010, in the middle of my Master’s,
I started working for UN Women to promote
gender, inclusion and racial equality in Brazil.
After that I got an internship at Europe Aid
in Brussels and I spent five months working
on development capacity and knowledge
management.
EtC: What brought you to IOB?
Andrea: I was looking for a more specialised
programme on Monitoring and Evaluation and
that is how I got to know IOB, which has a unique
programme on Monitoring and Evaluation
applied to development. Fortunately I won
the VLIR scholarship. It was a very rewarding
programme for me. I acquired a very thorough
theoretical and practical understanding of
Monitoring and Evaluation and I was able
to relate it to my interest in gender equality.
After IOB I went back to Brazil to work for UN
Women again, evaluating a project on gender.
Then I started as an independent consultant,
monitoring gender projects.
EtC: Where does your interest in gender come
from?
Andrea: I studied Gender and Political
Participation at university. In Brazil 50% of the
voting population is female, but fewer than 10%
of the members of the House of Representatives
are women. I wanted to understand what keeps
women away from political representation.
There are many social constraints; the political
arena is still not perceived to be a place for
women. There are also practical constraints,
such as too little support for childcare and family
arrangements. And of course there are also
political constraints, such as the application
of quota. We cannot wait for social reality to
change by itself; change needs political support.
EtC: How does this happen in Brazil?
Andrea: In Brazil there is now a strong
political will to promote the representation
of women at all levels. Sometimes symbolic
representation, for example, having a black
woman as a Member of Parliament, can change
social perceptions. Irrespective of whether
they are black or indigenous or women with

a disability, women’s development is high on
the political agenda. However, there is still a
stigma in terms of poverty. Poverty has a face
and it is a woman’s face. There is a clear link
between gender and many issues of inclusion.
This concept of intersectionality is crucial to
understanding gender equality. There may be a
strong representation of women in politics, but
they may all come from the dominant middle
class.
EtC: So gender development is all about equal
rights and opportunities?
Andrea: Of course it is. But it is also about
practical opportunities. IOB has made me
realize that the debate about gender also
needs a more evidence-based approach. Only
then do you know who you are targeting and
can you change accessibility and policies more
effectively. You also need to talk the language
of all those involved. In the context of Brazil you
have to work with black women because they
are the poorest of the poor. At IOB I learned to
work with these very practical issues that are
sometimes overlooked by people working on
gender. After all, you can have great policies,
but the difficulties with regard to opportunities,
accessibility and inclusion may still be huge.
EtC: Women need to be their own agents of
change.
Andrea: Yes. The core issue of gender
movements is voice. White middle class women
cannot represent poor black women. These
women’s voices need to be heard. If you work
in development, the main challenge is how
to promote development for certain groups
without taking control of their voices. Working in
gender and development is a very reflective job.
You always have to ask yourself: “Who am I in
this discussion and what can I promote?” There
are no manuals to be followed; it is about real
women in all their diversity.

EtC: Although it is a global challenge?
Andrea: Definitely. The best part of my work,
that what keeps me motivated, is the fact that
I get to know amazing women from different
backgrounds and cultures. I was raised with a
lot of opportunities, and it is a privilege to get
to know women who really had to fight for their
development. We miss these human/female
stories in gender research and in development
research in general. Although I believe that we
need bottom-up change, we also have to unite
with women at the global level. We can learn
so much from each other. Global exchanges do
contribute to change!
EtC: Exchange to Change! This brings me back
to IOB. How has your Master’s strengthened
your gender capacities?
Andrea: I must have been very boring and
predictable to my colleagues because all I
ever talked about was gender. Monitoring and
Evaluation was sort of a way to escape from
gender, but I managed to link them again! After
all, feminist political theory is not just about
gender, it is a great theoretical framework for
exclusion in general. Why do certain social,
economic and political structures allow some
people to evolve in society and not others?
Understanding this is crucial to understanding
development. Even history writing has excluded
women as it has always adopted a male Western
point of view. We need to regain our voice!
EtC: And that is your future mission?
Andrea: In the future I will continue to link
gender to monitoring and evaluation. There
is a quote that explains why evaluation is so
important in working with gender. It says that
working with gender always involves taking
one step forward and two steps back. But
sometimes this one step forward is so important
and fundamental that you have to pay a lot of
attention to it and to the challenges it entails
in order to really understand the power of what
you are doing and to be ready to take the next
step towards change. Every time we change
social structure, we are faced with this but it is
sign that we are doing our job. I have to remind
myself of this quote whenever I feel frustrated.
The fight for change needs strong women !
EtC: And one of those women is you, Andrea!
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IOB experience
in 3 words?

This was
		 the year

Good,
enriching,
life-changing!
Matheus Aguiar Leal
(Brazil)
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One of the most beautiful year in my
study life. Antwerp is such a peaceful
and pretty city! It’s really charming for
me to discover everything and at times
it’s hard to stay focus on my study. But
yes at least we need to stay balanced. The
IOB study program was heavy but filled
with good lectures and provided with
precious experience for international
students. IOB … changed my vision.
Thu Nguyen (Vietnam)

The cultural dinner, football matches,
trip to Cologne, Den Haag are some
of the memorable moments. I cannot
also forget my group discussions,
attending parties, pubs, cooking for my
friends, sharing jokes and discussing the
developmental challenges confronting
my continent, Africa with my African
compatriots. Writing assignments and
meeting deadlines also gave me enough
pressure to work hard.
Osei Baffour Frimpong (Ghana)

My master program days in IOB was
full of new experiences. Teachers
and office staffs were so friendly.
Though class schedule were so tight
till the second module but still it was
enjoyable. We had lots of parties,
study trips in and outsides of Antwerp.
Visiting two international placesOECD and UNESCO headquarters
were a lifetime experience of mine that
i will cherish always.
Shanjida Shahab Uddin (Bangladesh)
Great memories of coffee and
discussion after Globalization classes,
football with the Africans, muchneeded dancing tips from the Latinos.
Nick Jacobs (UK)

I’ve learned:
About the world, in
my own city.
About the things I
take for granted, bu
t that
others do not (biking,
swimming, the rain, ...
).
About optimism.
About working hard
, and achieving what
you want.
About being around
smart people, and be
lieving
I’m becoming one mys
elf.
About managing st
ressful periods.
About the infinite su
pport of my parents an
d
brother, and sister.
How to dance.
How to express mys
elf and being funny in
English.
That age doesn’t mat
ter.

Stien Boeye (Bel

gium)

Most memora

ble moment/ anecdote of 2013-14
?
The game Colombia VS. Brazil in the
worldcup...
Andrea Paola Lozano Rodríguez (Colomb
ia)

If aske
d
never i before coming,
magine
I would
that it
the way
could b
it was.
e
Besides
knowled
acquirin
ge and
g
being a
research
ble to
in my
do
I am pr
favouri
te topi
etty su
c,
r
e I met
people f
ro
the bes
t
Gabriela M m all over the
world!
arcondes (B
razil)

It had many ups and downs. I feel
like I
have a love hate relationship with Antw
erp,
its weather, and its seasons! But the
year
overall was wonderful, thanks to the
many
incredible people who I have gott
en to
know over the past 11 months :) Bake
sales,
the reciprocated shoulder shrugs
and
looks of dismay in QDA and regressi
on, the
universal love for Wannes shared amo
ngst
IOB students, riding bicycles with frien
ds,
the lengthy, wonderful and often off
topic
debates in Module II, Baracuda on a
friday
afternoon, multicultural everything!,
picnics, dance moves, and the ridiculou
s way
we sing happy birthday in no less
than 5
languages and take way too many
group
photos.
Leila Arnold (South Africa)

Most memorable
moment of
the year?

Ascending
the Eiffel tower.
Natukunda Rhoda Uganda

Did you meet friends for life?

The visit to
Paris and clim
bing
the Eiffel Towe
r was most
memorable. I
never thought
I
would be on to
p of the Eiff
el
Tower and see
Paris at nigh
t.
Essa Mussa (Eth
iopia)

I really did! And it will be very difficult to not
see them everyday when this program finish!
We eat together, we smile together, support
each other, cry together, travel together, to
sum up we really lived together as a family for
one year! So I think I will have to buy a tent
and start camping in these countries- it will
take whole life to visit all of them:) Still that is
the beauty of it…
Maja Vukovic (Montenegro)

Funny moment I remember,
when 6 people made a haircut
in Montenegro in one day
because it was way cheaper
than Antwerp :)
Gular Fataliyeva (Azerbaijan)
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Nina Wilén
on Gender
		 and Security
Sector Reform
in Burundi
Nina Wilén has joined IOB as a post-doctoral researcher on peacebuilding. She worked as a post-doc fellow at the Royal Military Academy
in Brussels before and prior to that she completed her PhD thesis in
Political Science at the ULB (Brussels). At IOB she will be focusing on how
gender is integrated into post-conflict armies in Burundi and Rwanda.
IOB looks like the perfect place to her since her research overlaps with
a lot of IOB’s expertise, for example, politics in the Great-Lakes Region,
gender in development and post-conflict theories. Exchange to Change
(EtC) managed to interview Nina Wilén (NW).

EtC: Why gender in relation to peace-building?
NW: Traditionally peace-building policies focus
on gender in softer areas, such as reconciliation
and reintegration. In 2000 UN Security Council
Resolution 1325 put women’s roles in both conflict
and peace on the agenda with regard to four
specific areas: protection, prevention, relief and
recovery, and participation. Participation was a
new aspect. Also, peace-building goes hand in
hand with security sector reform. Over the past
decade security sector reform has attracted the
attention of peace builders, especially in postconflict areas. More recently, the gender aspect
has been added. Since this is relatively new I feel
that I can contribute to a new discipline, which
makes it very exciting.
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EtC: Can you briefly explain where your interest in
gender comes from?

EtC: And is that the case, or is the reform a result
of external pressure?

NW: I never had a real interest in gender until I
interviewed several high-ranking women in the
Burundian army. These narratives triggered
my interest and made me realize that security
sector reform can be interpreted as a window
of opportunity for wide-ranging change, not
only with regard to dysfunctional security
forces but also existing gender hierarchies
in society. Security sector reform can hence
trigger more general societal change, but only
if it is anchored in local minds.

NW: It is true that there is still a tendency to
put women in positions related to the household
and regard them as incapable of participating in
high-level political and confidential negotiations.
However, it should be noted that the initiative was
the result of concerted lobbying and awarenessraising by local players, such as the Burundian
NGO Network for Women. They found support in
international human rights declarations as well
as in the focus on gender in the security sector by
international donors and in resolutions such as the
Arusha agreements and the UN’s Security Council
Resolution 1325. Local players used this resolution
as an advocacy tool to push for the electoral process

to mainstream gender both in the 2005 and the 2010
elections. In addition, a national steering committee
for the implementation of the resolution was created
and the government adopted the ‘National Action
Plan on the Implementation of UNSCR 1325’. So local
awareness-building and external pressure went
hand in hand. However, what is written on paper
does not always reflect reality.
EtC: What do you mean?
NW: In April 2011 a final report preparing a strategy
for gender integration in the National Defence
Force was produced by the Dutch Security Sector
Development Programme, the UNDP and the
MNDAC. Two years after the final strategy paper had
been completed a researcher of the Dutch Security
Sector Development Programme came to the
conclusion that the same challenges still exist. The
fact that many of the main documents equal ‘gender’
with ‘women’ or ‘hide’ gender in the catch-all
concept of discrimination means that the legislation
is not updated accordingly. This leads to ambiguity
as to how to practically apply these guidelines,
which makes implementation arbitrary at best and a
complete failure at worst. For example, the new army
adopted quota for equal ethnic participation, while
no quotas for women or gender were introduced with
the new peace agreement, leaving this aspect as an
add-on for later.
EtC: Yet there are already a few women in
the security forces and you have conducted
interviews with them. What, so far, appears to be
interesting?
NW: I find it very interesting to see how female
members of the forces have to be very creative in
order to get themselves heard in an overwhelmingly
masculine environment - women so far only
represent 0.9%. They do so by referring to their
vision of femininity, while theoretically legitimising
these demands by linking them to the international
human rights discourse. For example, they
demanded more feminine uniforms, including a
skirt, to make themselves more visible. Another
example is the former regulation which forced all
military officers and soldiers to shave their heads
when enrolling, which the four women successfully
protested against, using the argument of beauty.
They also demanded separate sleeping and bathing

units and the right to maternity leave. This implies
a change in the acceptance of gender within the
army. Nevertheless, there is still a lot of indirect
discrimination, as is shown in the fields of material
and accessories, which are adapted to male
standards. One of the many consequences of this
is that women are forced to wear oversized combat
boots during exercises, which in turn often
results in their obtaining poor results for sports
activities and even in unequal food distribution, as
this often works on a first-come, first-serve basis.
EtC: Why do these women choose to join the
security forces?
NW: For different reasons. All the women
interviewed stressed their interest in sports as one
of the major reasons for their enrolment in the army
and emphasised their physical abilities as something
positive. So there is the aspect of challenge, both
physical and mental. Another aspect is pride; they
feel proud to be part of the national army. A third one
is curiosity. After having watched a military parade
they wanted to know what the army is all about.
There are also very idealistic reasons for joining the
army. One respondent believed that an inclusive and
diverse army is better prepared to defend the needs
of all of society. Another one stressed that the army
could be a role model as regards influencing overall
mentality. There is a strong focus on human rights
in all this.
EtC: Looking at their own rights within the
military, do these women tend to stay in the
forces?
NW: That is hard to say. Since the recruitment
itself is already problematic there is a serious
underrepresentation of women. Also, women are

rarely promoted to higher positions, so there are only
very few ‘role models’, both internally and externally.
The strong internal resistance to their integration
and the resulting harassment also discourage
women from staying. However, those who stay are
really persistent in their efforts to prove that women
are capable of serving in the security forces. Despite
their stories about harassment and resistance, the
women interviewed often emphasised that these
occurred mainly in the beginning when they were
new recruits, thereby distancing themselves from
typical victim’s narratives. Part of the explanation
for their attitude with regard to this may be found
in the codes of loyalty that are prevalent in armies
worldwide, which prevent soldiers from ‘telling on
each other’. However, these may also be regarded as
individual survival strategies in the sense that, since
these women have chosen to stay in the army, it may
help them to see themselves as part of a ‘whole’, by
refusing the epithet of victim, rather than in a more
binary relationship of “us” versus the ‘others’ (i.e.
the male soldiers).
EtC: Many questions remain. It sounds like a
very interesting research field. We are very much
looking forward to your input in this discipline.
Best of luck!

For readers who already want to know
more, check out Nina’s article “Security
Sector Reform, Gender and Local
Narratives in Burundi” in the next issue of
‘Conflict, Security and Development’.
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Behind the
scenes of the Belgian
federal parliament…

The Summer School ‘The Politics and Economics of Aid’ took place in Antwerp from 2 to
13 June 2014. It brought together PhD and Masters students as well as practitioners from
around the globe to delve into the thorny issues of how Politics and Economics influence
the quantity and quality of aid. One of the participants was Ludovic Bol, a Belgian currently
working as a political advisor for the Green parties at the Belgian federal parliament.
EtC: How did you learn about IOB and the Summer
School ‘The Politics and Economics of aid’?
In August last year I was browsing the IOB website
looking for interesting academic papers for some
research I had to do, and found an ad for the Summer
School. Ever since, I check the website occasionally.
Around May I checked again, looking for the
announcement for this year’s Summer School.
EtC: How does your work at the federal parliament
relate to the topic of the Summer School?
Just read the text and title of the Summer School
and you’ll understand how much it relates to work
in parliament: the Politics and Economics of Aid. I
have quite a good grasp of the Politics side of Aid,
at least from a donor country’s perspective. I was
really looking forward to getting up to date on the
latest knowledge on the economics of aid because
the statement that “aid doesn’t work” is often used
by certain politicians to justify cutting ODA spending.
I am not an economist, but in politics you need
numbers and scientific data to win an argument. So I
joined the Summer School to familiarize myself with
the latest research results on when and under what
circumstances aid works.
EtC: You started the Summer School still worn out
from the campaign for the European Elections,
didn’t you? How did you experience the European
elections from within the Green Party? And given
that those European elections have reshuffled the
cards, how do you see the future of the quality and
quantity of (European) aid in the coming years …
Aside from the obvious challenge of replacing the
MDGs after 2015, a much less “sexy” but fundamental
debate is taking place in the OECD. It’s clear to me
that governments would like to be able to formally
uphold the image that they are sustaining ODA and
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development efforts, while at the same time these
governments are looking for an easier way to uphold
those commitments by tinkering with the OECD
definition of ODA. Governments would like to make
current non-ODA expenses count as aid. Obviously,
that has more to do with the economic crisis and the
strain on government budgets than with a sound
development strategy by the donor countries.
Liberal politicians in Belgium have argued that the
quantitative 0,7% requirement is “a golden calf”, and
that now (given current budgetary constraints) is the
time to focus on quality instead of quantity. In doing
so they are presenting us with a false dichotomy.
Development is not a zero sum game between
quantity and quality. Governments that want to
loosen the definition of ODA mistake quantity for
quality. The ODA definition is not sexy, it’s not a
sound bite, but it’s fundamental. It will shape the
debate and the contributions of donor countries for
the coming decade. That is why the Greens have put
the reform of the ODA definition high on their list of
priorities.
EtC: The Summer School visited the European
Parliament and had a debate session with the
Member of the European Parliament, Bart Staes
(Green Party). Evaluations showed that most
participants very much appreciated his input. Why
do you think that is?
Bart Staes is a highly respected MEP. At the end of each
legislature, Belgian newspaper grade the work of all
MPs and MEPs. Bart has been called “hyperactive”,
“ingrained” and “consistent”. My party had only 1
MEP, but with Bart we got excellent value for money.
He was really able to offer insights into the “under
the table” issues that shape the development
debate in the European Parliament. We were given a
clear analysis of the intra-institutional discussions/

disagreements between the EP and Members States
and the EP and the European Commission.
EtC: In the Summer School there were some twenty
different nationalities (from Ethiopia, Vietnam,
Tanzania, Serbia, Argentina, China, South Africa,
Indonesia, Belgium, Spain, Lebanon, …) in a
classroom all working on aid. Are you used to
such an international environment? Did you find it
enriching?
I did an internship in the European Commission
before I started working in the Belgian Parliament, so
I could easily manage the European PhD students. On
a more serious note, I work in a bilingual environment
(French-speaking and-Dutch speaking MEPs from
the two Green parties in Belgium join in a single group
in parliament) and wouldn’t want it any other way.
The international composition of the Summer School
offers great added value, it was very enriching to have
firsthand discussions with actors from the recipient
countries. The participation of NGOs, government
officials, and researchers is equally important for the
profile of the Summer School.
EtC: What was the main message /insight you
take home with you from the Summer School?
Honestly, I took 17 pages of notes for my MPs: great
sources, strong arguments, numbers, questions,
anecdotes... so I feel very ready to tackle the
questions related to development that parliament
will have to face in the next five years. But often, it’s
the basic assumptions that are worth unpacking – I
think the notion of “THE development cooperation”
or “THE ODA” does not exist and that we need to
be context specific and disaggregate data for the
different types of ODA. This is always the necessary
first step in responding to the remark or question
that aid doesn’t work, as well as being the first step
in discussions concerning aid quality, a topic which is
particularly dear to me. On a general note, I already
liked the development field before the Summer
School, but now my fondness has grown partly
because of all the facets there are to it: economics,
human rights, politics, conditionality... and the world
is too complex for simple answers.

Opportunities
& events
IOB meet and greet, Yaoundé,
Cameroun.
On Friday the 3rd of Octobre
2014 at 6 p.m. Dr. Orock
Rogers, IOB researcher will
be hosting a meet and greet session
with all IOB Camerounian alumni at
Café Dolce Vita
(Face ancien Abbia (Avenue foch (Dpj)),
Yaoundé, Cameroun).
Please confirm your presence @
sara.dewachter@uantwerpen.be

Looking for IOB
Ambassadors
Looking for Indonesian and Philippine
IOB alumni to represent IOB on
the European Higher Education IOB
promotion tour in Manilla & Cebu,
Philippines (15 and 17th of November
2014 in Indonesia (10-13 November)
and Taiwan (22 November 2014). As
there are no transportation costs or
financial compensations available,
we are looking for alumni living in the
vicinity of the venue.
For more information:
sara.dewachter@ua.ac.be

THANKS!
Almost 300 IOB alumni
participated in the IOB alumni survey.
Thank you all for taking the time to fill in
the questionnaire. We really appreciate
it! The alumni survey report will be
available soon and shared with you!

IOB Alumni seminar Philippines
On Friday, the 5th of
December 2014 in Manilla,
The Philippines,
an IOB alumni seminar will be
organised featuring research papers
presented by prof. Calfat, IOB alumni
and PhD students and external speakers
followed by a reception and dinner. A
call for papers will follow shortly.
Kindly confirm your interest in
participating by mailing
iob_alumni@ua.ac.be

At work, at university,
near the coffee machine…
put up an iob poster or share the
call for applications!
Applications for IOB Master
programmes 2015-16 will be open
from the 1st November 2014. Several
scholarship types are available.
More information on our website.
Applicants who apply for a (VLIRUOS) scholarship may apply until 1
February 2015.

In the meanwhile, at
IOB... New Policy briefs
Analysis and Policy Brief 8:
Dennis Essers and Bert Jacobs | The
Final Deathblow to Development
Planning? A comparative book review
of Easterly’s ‘The Tyranny of Experts’
and Ramalingam’s ‘Aid on the Edge
of Chaos’.

Post-script:
Judgment
–it’s all we have
If you don’t know colonel Kurtz, don’t bother. Kurtz is one of the
protagonists in Apocalypse Now, but his character has outgrown
the movie itself, among others because of this immortal quote:
“it’s judgment that defeats us”. In Kurtz mind, if we care for others’
judgment about us, we are too weak to fight a war.
I don’t know about how to survive war, and even less how to win one.
Yet I think Kurtz has two points: He first saw that there is a difference
between the efforts we deploy for gaining people’s approval and
more hard-handed alternatives to win an argument. Second, he also
saw that the hard-handed alternatives eventually win out. The only
element I would like to add is that in more peaceful times (unknown
in the world of Kurtz) there might be room left for the soft hand of
convincing argument.
The latter element is quite important, as this space in-between
the hard-handed forms of power, is our space, the space of social
science. It is sometimes said that scientists have to speak truth to
power. Truth is a complex thing however, many varieties of it exist,
and social scientists do not really have a special access to “truth”
compared to ordinary mortal beings; we only have a bit more time
and resources to think somewhat more systematically about valid
truth claims. That’s why speaking truth to power, or to whoever, is
too arrogant, says Noam Chomsky.
Besides, people in power invariably have their own version of
the truth. They have it precisely because having people’s (good)
judgment is an important substitute for having to use more hardhanded means to convince them. And that’s where social scientists
can make a difference: in questioning power-holders’ version of the
truth, or by allowing the emergence of different kinds of truth. So that
power might, eventually, indeed, be defeated by people’s judgment.
Becoming Kurtz’ nightmare, it’s all we can hope to achieve, inbetween multiple versions of truth and power.
This is what came to my mind when I read Eva Vergaelen’s
introduction to this Exchange to Change. Eva’s hand and brains have
been behind the form and the contents of EtC since its birth, and we
all have appreciated the space she has given to others’ truths in the
pages of EtC. We will cherish that space in EtC’s future. I also hope,
and in fact I am sure, that Eva will find the time to explore even more
of the multiple dimensions of reality from this point onwards.
Tom
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50

years

of Development studies
@ UAntwerp

2015 will be a two-fold celebration year:
we celebrate the 50th anniversary of Development Studies at the UAntwerp,
but IOB itself will be celebrating its 15th anniversary as an autonomous development institute.
Follow up on our anniversary activities on our website.
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