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Recognize exclusion



X-isms

Discrimination

Prejudice

Stereotypes

Expectations

Segregation

Exclusion Inequality



Experienced discrimination → HE performance

Duriez, B. (2022). Etnisch-culturele diversiteit, Deel 2: Schoolcultuur, welzijn, motivatie en prestatie. Karel De Grote Hogeschool, 

Antwerpen: Intern Rapport.

r = −.20*** β = −.17***



Inclusion



Beliefs: What do we think about diversity?
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Practice: How do we deal with diversity? 
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● Dominant (up to 2020)

● 65% of all discourse on 

inequalities



Deficit Beliefs & Assimilation Policies





"The target group for this project includes ‘allochtone’ students 
with a good daily knowledge of Dutch, but with insufficient 

written and oral skills."



Deficit Beliefs & Assimilation Policies







Perceived assimilation → HE performance

Duriez, B. (2022). Etnisch-culturele diversiteit, Deel 2: Schoolcultuur, welzijn, motivatie en prestatie. Karel De Grote Hogeschool, 

Antwerpen: Intern Rapport.

r = −.20*** β = −.13***
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Deficit
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Neutral

Colorblindness
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Multiculturalism

Practice: How do we deal with diversity? 





"A treatment of deliberate 

color blindness seems to 

me advisable."



Colorblindness → less detection of discrimination

“students exposed to a color-blind mind-set were 
actually less likely to detect overt instances of 
racial discrimination”



“When lecturers were perceived to communicate a 
colorblind approach cultural misunderstandings and 
their concomitant negative effects remained high”



Perceived colorblindness → HE performance

Duriez, B. (2022). Etnisch-culturele diversiteit, Deel 2: Schoolcultuur, welzijn, motivatie en prestatie. Karel De Grote Hogeschool, 

Antwerpen: Intern Rapport.

β = 0r = 0
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Colorblindness vs. multiculturalism → performance



When lecturers were perceived to adopt a 
multicultural approach (i.e. recognizing and valuing 
cultural diversity), students experienced less cultural 
misunderstandings



Perceived multiculturalism → HE performance

Duriez, B. (2022). Etnisch-culturele diversiteit, Deel 2: Schoolcultuur, welzijn, motivatie en prestatie. Karel De Grote Hogeschool, 

Antwerpen: Intern Rapport.

β = 0.10*r = 0.12*
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Asset
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Practice: How do we deal with diversity? 



What to do?
Recommendations
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& faculty

Curriculum 
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Professional 
Development

Enhancing pluralist teaching 

practices among faculty
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Diverse staff/faculty → better performance → less inequality



PhD as bottleneck

• + € 200.000 

• Expectations

• professor → candidate

• candidate → university

• candidate → self

• Networks

• PhDs: 25 times more likely from families with a PhD (Morgan et al., 2022)

• Potential is underutilized

• PhD as a ticket to leadership positions in society



NWO Mozaïek-programme

Yearly 20 phd scholarships for excellent candidates with minority background 



NWO Mozaïek-programme

• Scientifically evaluated (3x)

• Very positive

• +1500 candidates (<15% success rate)

• 79% graduated

• 77% female

• 49% works in science after 5 year



"In my community, very few people 
have studied, and I didn't know anyone 
who had obtained a PhD before. I also 
don't recall having a teacher with a 
different ethnic background during my 
studies. Therefore, I clearly saw the 
importance of the Mosaic scholarship in 
practice. That's why I think it's so good 
that the scholarship is now being 
continued. With a more diverse 
progression in science, you will 
eventually get more diverse role 
models."

Prof. dr. Seval Gündemir, 
Erasmus University Rotterdam



Gunay Uslu initially found it strange to be applying for 
a Mosaic grant with her background. ‘I didn’t feel like 
a member of a “minority” at all. Although my parents 
are Turkish, I was born and raised in the Netherlands. 
But my supervisor said: “What? Are you going to turn 
your nose up at such an opportunity? If you were 
studying in New York and there was a grant there for 
students with a Belgian or Dutch background, 
wouldn’t you apply for it?” He had a point.’ Dr. Gunay Uslu, 

Formet State Secretary for Culture and Media 
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Cultural diversity in the curriculum

● Dedicated course(s) about diversity, equity and inclusion

● Infusion: diversity focus within courses and materials

● Combination work best

● Avoid diversity internship (stage) without knowledge base !!!



Multilingalism

Using tudents’ language knowledge & valorizing language diversity

● Benefits of multilingualism

○ Cognitive, Social, Economic

● Examples of valorizing different mother tongues

○ Language Courses (Turkish, Arabic, Mandarin, …)

○ Tasks in mother tongue

○ Multilingual moocs (https://www.mooc-list.com/languages)

https://www.mooc-list.com/languages
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“Professors’ beliefs about the fixedness of ability may be 
an unwitting and overlooked barrier for stigmatized 
students. Results from a longitudinal university-wide 
sample (150 STEM professors and more than 15,000 
students) revealed that the racial achievement gaps in 
courses taught by more fixed mindset faculty were twice 
as large as the achievement gaps in courses taught by 
more growth mindset faculty. Course evaluations revealed 
that students were demotivated and had more negative 
experiences in classes taught by fixed (versus growth) 
mindset faculty. `” 
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Equity in Higher Education? 
Yes we can!

Prof. dr. Orhan Ağırdağ
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